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OUR HOTEL

Our business;

Sustainability covers all studies in order to use environmental values and
natural resources in a way that does not lead to wastefulness, with
economical and rational methods, taking into account the rights and
benefits of present and future generations, and to ensure controlled
growth in the economy. We strive to be aware of the livable world and to
be able to transfer the natural resources entrusted to future generations
in the same way or even in an improved way. We are aware of our
responsibilities in the social, economic and ecological dimensions of
sustainable development and hope for continuous development and
improvement in every aspect.

Our facility, which has a peaceful environment with its architecture and
atmosphere, attracts attention with its high standard and quality service.
Our facility provides our guests with the opportunity to get away from the
stress of daily life and relax. With the quality of service supported by
attention to detail, Sidelya Hotel will become the preferred brand for
existing guests, while attracting a new generation of guests to the facility
in the coming years.

Sidelya Holiday Village is a quiet and peaceful holiday village in the warm
sun, azure sea, golden beach and pine trees of the Mediterranean Sea and
has been serving on a total area of 50,000 square meters since 1986.
Located in the Antalya region, which is known as a tourism center, our
facility serves as 297 rooms in the Ultra all-inclusive concept.




Spa

UR HOTEL

1 main Restaurant 400m
2 a'la carte restaurant private
2 snack restaurants sand

6 pubs o]=F-Tedg

297
room




Airport: 54km

Transportation: VIP
transfer,
bus taxi
- R

City Center: 13km

The nearest hospital:13 km




OUR VISION

Our vision is to be good enough to set
the standards in the sector in which we
operate and to always aim to be better,
develop, be different, maintain the
company profile that is stable and
sustainable. To be one of the best in the
sector by responding to the expectations
of our customers at the highest level.

OUR MISSION

is to provide the highest quality service
by taking the

right steps with the right people, by
protecting all our principles we have
formed so far, to be the first brand that
comes to mind about our business, and
most importantly to ensure the
satisfaction of our customers and
employees.



OUR VALUES

Our values are important in determining what we stand for, our future investment plans. We are focused on keeping
the hotel to the optimal standard to promote sustainable development and growth by ensuring continuous
reduction of environmental impacts through our investment plans. By supporting the local community, we take
responsibility for the care and development of the cultural and social environment.

We believe in management

We are guest oriented; Environment and Nature; We respect the law
systems; By creating a quality, safe By sharing our vision of We act and follow the
We talk with data, we are ;.4 peaceful environment the future with law.We  value  our
focused on  continuous i our stakeholders, we employees, customers stakeholders. We
deve:lopment, quality and  gnqyre that our guests feel and suppliers, we aim to conduct  relationships
SEEIEE: . valued and happy by work together to protect with love, respect and

¥ complying with their needs the environment. Our trust in our relationships
i ' ;ci: %% and expectations. goal is to contribute to with all our stakeholders.

the creation of a livable
world.



OUR RESPONSIBILITIES

As Sidelya Hotel, we aim to identify the environmental impacts related to our business in order to strengthen the positive
environmental, economic and social benefits and to prevent and reduce the negative effects and to grow by applying the improvement
processes in all our operations. While carrying out our activities in this direction, we work to maintain positive relations between the
surrounding society, organizations, natural habitats and the institution, to ensure that the social and economic effects are positive
and beneficial for the environment and the people of the region as much as possible, and to reduce the negative effects.
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SUSTAINABILITY POLICY

Without compromising on service quality with the belief that Sustainable Tourism will form the basis of long-term success;
eComply with the laws and environmental policies with the aim of becoming a business that complies with international
standards in the tourism sector,

eWhile maintaining our service quality in line with the expectations of our guests with an understanding of operational
excellence, we will use resources in the most efficient way by reducing the intensity of use of energy, water and materials in
order to protect natural resources,

eEnsure the continuity of its positive contribution to the circular economy by increasing material efficiency and maximizing
the use of recyclable materials,

eEnsure the continuity of a safe working environment by considering the occupational safety as well as the physical and
mental health of its most valuable asset, its employees, with a management approach that respects human and employee
rights, attaches importance to development, is fair, egalitarian, respectful to employee opinions and rights, and stands
against situations such as working in unsafe areas,

eEnsure that our environmental awareness and social responsibilities are adopted not only by our employees but also by our
guests, suppliers, subcontractors and authorities,

eWe declare that it will continuously improve its sustainability management approach and performance.

eWe are committed to paying compensation in case of any damage to wildlife and habitats in accordance with the laws
applicable in our country and Internationally.




OUR HUMAN RESOURCES APPROACH

Our human resources approach aims for businesses to see their employees as their
most valuable assets and to manage them strategically. The main goal of this
approach is to enable businesses to make the best use of their human resources,
helping employees develop and enhance their potential. This approach ensures that
businesses place the right person in the right position, train and develop employees,
and create a satisfying working environment.

Recruitment Process;

In our facility, recruitment is carried out within the framework outlined by the Human
Resources department's approach. The recruitment process involves objective and
general aptitude evaluations.

Employee Information;

Before our employees start working, the working environment, their salary, working
conditions, etc., are clearly specified.

Education and Career Management;

Ensuring that all our employees can equally benefit from their total training rights, we
support not only the professional training offered by the hospitality industry but also
personal development, annual, and similar training programs.



WORKING LIFE AND
EQUAL OPPORTUNITIES

In the process that begins with orientation training
for new hires, we explain our promises to our
colleagues and our expectations from them. In
addition to personal development training, we also
provide professional development training to help
them specialize both in practice and theory. By
conducting an "Employee Satisfaction Survey," we
consider the views and suggestions from our
employees in our action plans that will guide our
facility towards a better future







STAFF CITY
DISTRIBUTION MAP
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FACILITIES OFFERED TO OUR PERSONNEL

Staff of the Mont\h ,J/E\pplication
B

2. 55

of our staff by selecting the staff of
the month and providing financial
support to our staff.

Personel motivasyon;

33333

—

Every year
a barbecue party
is held for our staff.
We aim
to increase the motivation

Complementary Health
| rance;

We make use of this
opportunity for our
managers.

transportation facility;

learning support;

We provide support for our
employees and their
children with university
education

We provide service support for every

shift.



OPPORTUNITIES OFFERED TO OUR PERSONNEL

Mother's Day event Accommodation Opportunity;




D ROC OUR ALLERGEN DISABLED POOL

- ROOMS ELEVATOR

Our private rooms for non-smoking
and textile allergic guests.




DISADVANTAGED HEALTH SAFETY
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SOCIAL SENSITIVITY

OUR SUPPORT FOR BARRIER-FREE LIVING

AMTALYA Bl
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Our facility contributed to the festival
organized for special education
students at Manavgat Vocational and
Technical Anatolian High School,
aiming to support sustainability's
social dimension by assisting the
local community and fostering
awareness in this regard.
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SOCIAL AWARENESS

WE DON'T FORGET OUR ANIMAL FRIENDS.

We are aware of our responsibilities to feed our cute pawed friends on the streets with healthy foods, which
are their most basic needs. In line with this awareness, we contribute to animal welfare, which is another
pillar of Sustainability, by sending the food we accumulate in our facility to the animal shelter.
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OUR SOCIAL RESPONSIBILITIES

OUR SUPPORT FOR THE LOCAL COMMUNITY

The facility, conscious of supporting the local
community as part of the social dimension of
sustainability, contributed to the fundraising events of
Giindogdu Diiriiye Duran Middle School and Colakli
Primary School. The aim was to contribute to education
and support the local community.




OUR SOCIAL
RESPONSIBILITIES

OUR COLLABORATION WITH AKDENIZ UNIVERSITY

Information has been provided about Akdeniz
University, Manavgat Vocational School's
'Sustainability Journey', and collaboration with
external stakeholders has been undertaken to
discuss the facility's activities in this regard."
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SUSTAINABLE ENVIRONMENTAL
APPROACHES

OUR SUSTANABLE FOREST PROJECT WTH SEED
BALLS

Club Hotel Sidelya managers collaborated with students from
Colakli/Manavgat Primary School to instill sustainable
environmental awareness and contribute to afforestation
efforts. Participants exchanged ancestral seeds during the
Forest Week event, in partnership with the Ata Seeds
Exchange Association, the Turkish Foresters Association, and
the Forest Management Directorate. This initiative supports
local biodiversity and ensures sustainable provision of rich
and healthy food for future generations, while also preserving

cultural heritage and traditional agricultural practices.

https://www.turizmdays.com/news/novum-hotels-ata-tohumlarini-doga-ile-bulusturdu-24251
https://colakliilkokulu.meb.k12.tr/icerikler/tohum-topu-projesi 14909715.ht




OLIVE HARVEST FESTIVAL

On World Food Day, we celebrated by harvesting olives that represent the characteristics of t
Mediterranean climate grown at our facility. The harvested olives were given to our guests, and t
olive oil produced was offered at our buffet. Through this initiative, our facility highlighted t

importance of sustainable environment and food on World Food Day, while also drawing attention
the region's characteristic product.”
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Natural Life Water
Station

ADORABLE CHICKENS

SU ISTASYONLARI

BiRDHOUSES







THE BIO GARDEN

Club Hotel Sidelya is aware of the importance of
working today to leave a sustainable environment
and nature for future generations. Conscious of
our role in resource utilization, our facility
integrates eggshells and organic waste into the
soil of its garden, where organic products are
grown and served to guests. Additionally, we have
begun establishing the BIO-GARDEN, which
consists of heirloom seeds, aiming to reduce
carbon footprint.
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OUR LANDSCAPING
PROJECTS

The facility, aware of the
importance of the
environmental dimension of
sustainability, has created
awareness by introducing the
trees in the garden.
Additionally, water-efficient
pots have been introduced for
use at our facility.

https://www.sidelyahotel.com.tr/bahcekatalog/




WASTE AND RESOURCE MANAGEMENT

e Under the framework of environmental legislation, we collaborate with environmental engineers to
receive consultancy services and training support. At our facility, packaging waste, hazardous
waste, organic waste, construction and garden waste, medical waste, used oils, and batteries are
collected separately. They are stored in designated temporary storage areas within the hotel
premises in compliance with regulations and then collected by licensed companies. These
materials are subsequently sent to sorting and recycling facilities for proper disposal.

e We aim to minimize the use of single-use products in food consumption and opt for
bulk packaging whenever possible.

e We aim to minimize the use of single-use metal cans and plastic bottles.

e We strive to use renewable energy sources for our energy consumption and invest
in this area.

e We water our gardens in the late evening and early morning hours to prevent water
loss due to evaporation.

e Throughout the hotel, climate-adapted plants that prevent invasive species are
being planted.

e We offer bicycle rentals to our guests to help reduce carbon emissions and support

XL education with the proceeds.

e There are practices in place to reduce plastic (packaging) consumption in the
buffets, for example, jam, honey, etc.

e At our facility, we collect pine cones and wood pieces grown on-site, use them as
fuel, and utilize the resulting ash as fertilizer. This practice contributes to
environmental sustainability and recycling efforts.

e We aim to reduce food waste by downsizing the size of pastries in our breakfast
buffet.




WASTE MANAGEMENT

The amount of non-hazardous waste we produce Per capita non-hazardous waste amount"

2022 2022
20235 2023
°o° °o° Qo“ 000 005 010 015 020 025 030

As a result of our efforts, the amount of waste has decreased.






OUR COMPOSTING PROJECT

"COMPOST ANALYSIS RESULTS"

The compost application has
increased the organic matter
content, as well as macro and
micro elements, in the soil, verified
through "BATEM" analysis.
Through our study, we have
increased the organic matter value
from1.3to 1.7.
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Toprak, Bitki, Su ve Giibre Analiz Laboratuvan TOPRAK VE SU KAYNAKLARI BOLOMO
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Numune (Omek) No

"_. s —_— — ‘_ : Makbuz / Fatura l.mh !\)Ill 2003 ‘un No |17700 l
LEAF ANALYSIS RESULTS — — Ads Soyad: CLUB SIDELA HOTEL (I ANTALYA
e ol oot Yetiginlen Bitki | MISIR -||.-;m MANAVGAT
Bitki Yag | ~ |Koy-Mevian |[KOMPOSTSUZ
Analiz Sonuglan Numune Gelis Tanha |11.10.2023 i apor Tarthi "4 102023 I
aboratuvar Numaras 9% | Degerlendsrme Analiz Sonuglan |
N (%) I 35 | Yelerli Laboratuvar Numaras: 95! Degerlendirme I
; : Yeterli N (%) I 32 Yeterli I
X Yitksek P (%) I 029 Yeterli I
Ca (%) ' )48 Yottt K (%) l 220 Yeterli
. : Ca (%) Yuksek |
Mg (%) : o Mg (%) 040 Yiksek
Fe ppm | Yiksek Fe ppm | 116,90 Yaksek |
Mn ppem | hoo Yeterli Mn ppm l 30,78 Yeterli l
Zn ppm 8.3 Yiksek 1 ppm 61,62 Yeterli |
A ppm Yiksek ppm 1"473‘ Yeterli

TOPRAK VE SU KAYNAKLARI BOLOMU Bk Aasliz Sonuclan

Nemune (Omek) No 1982

Toprak, Bitki, Su ve Giibre Analiz Laboratuvan Makbuz ' Fatuna fark 19102023 Seri ( No I"T'l'.l(,l
i Adh Sovad CLUB SIDELA HOTEL li ANTALYA
Panune (e Bo ¥ Yetgtrlen Bitk ?I—dﬁ
r -\ i i ® 3 Fi I
Makbuz/Fatura  [Tanh  |19.102023 |Seri /N0 17700 o e B s [Wen  JMANAVGA

|Adi Soyads |CLUB SIDELA HOTEL M ANTALYA Biki Yag ; Koy Mevki | KOMPOSTLL
Yetigtirilen Bitki  |[FASULYE ligesi MANAVGAT Numnune Geley Tanhs |11.10.2023 .mur Tanks |29.10. 2013

Bitki Yasi . K{i_\' -Mevkii |[KOMPOSTSUZ

Numune Gelis Tarihi |11.10,2023 Rapor Tanhi |25.10.2023 '
: - Laborguvar Numarss i eferlendirme

Analiz Sonuclan - .
\ | / ‘ . . N Noksn
\ / / L:lbumru'.';u Numarasi 983 Degerlendirme | R ——

N %) 3 | Noksan | PI%) - Yeterh
P (%) 0,28 | Noksan | ) - | Yeterk

Mg (%) 04 Yeterli Fe ppm 103 23 I Yeterh
Fe ppm 112,16 | Yeterli | _
: Mn ppen “m Noksn
Mn ppm 823 | Noksan | ﬂi_ S ..
Zn ppm 56,53 | Yeterl | {1 ppm L Wl Yeteth
u ppm 14,70 | Yeterli u ppm 1057 | Yeterh




Guest room mini bars are placed to avoid direct sunlight,
preventing heat build-up. A system is used to cut off
electricity after guests check out. LED lighting has been
implemented throughout the hotel. Sensor lights are used in
public restrooms and corridors. Outdoor lighting operates on
timers. In 2023, the facility aimed to reduce electricity

consumption by acquiring 30 inverter air conditioners.
Additionally, 5 air curtains were installed in common areas to
reduce energy consumption. An installation of one heat
pump has begun to save energy, and the purchase of 6 solar
panels aims to save energy used for heating.




OUR ENERGY MANAGEMENT

ELECTRICITY CONSUMPTION KWH ELECTRICITY CONSUMPTION PER PERSON kWh



OUR ENERGY MANAGEMENT

LPG CONSUMPTION m 3 LPG CONSUMPTION PER PERSON m 3

2022 2022

2023 2023

LPG

0.00 002 004 006 008 0.10 0.12




WATER SAWING

We are aware of the value of water resources. We strive to reduce water

consumption. All water resources, including greywater, are disposed of in

compliance with local regulations.

We prefer landscaping plants that consume less water. Employees are educated
on the importance of conserving water resources, raising awareness on this
issue.

Towel changes in rooms are carried out according to guest requests, and guests
are informed about this. If there is no request from the guest, towels are changed
every two days.

Automatic flush urinals are used in public area toilets

Garden irrigation is done with timed irrigation systems.

We save water by using sensor batteries and sensor urinals in public areas, and
knee-activated timed device batteries in production areas.

The toilet reservoirs have been adjusted to consume 6 liters of water for water
conservation purposes.

The garden irrigation is carried out using timed irrigation systems.

We have started using water-saving pots in the facility

We have started using water dispensers at the facility, aiming to save water and
reduce the amount of plastic bottles.



WATER SAWING

Water Consumption m3 Water Consumption per Person m 3

The water conservation efforts have resulted in reduced
water consumption.




CHEMICAL CONSUMPTION

We strive to ensure hygiene in our facility and to minimize the use of chemicals for maintenance and repair as much
as possible.

Employees who are required to use chemicals are trained properly and provided with personal protective
equipment.

Material Safety Data Sheets (MSDS) are placed in necessary locations, and training is provided. Necessary
precautions have been taken in our warehouses against leaks, spills, and other situations that could harm the
environment, and storage is done in accordance with regulations, the type of chemical, and the storage
instructions of the manufacturer.

Using the Penguin 4U device aims to reduce chemical consumption and minimize waste generation during chemical

use. . . . . .
Chemical Consumption kg Chemical Consumption Per Capita kg
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The increase in per capita consumption at the facility is attributed to its early opening in 2023.



RECYCLE

To support sustainability and promote a more
livable environment, both our staff and guests are
encouraged to contribute to recycling efforts at
our facility. We have established recycling stations
where they can dispose of items such as plastic
caps, sunscreen containers, deodorant containers,
insect repellent bottles, and used batteries, which
could otherwise harm nature.

The recycling of plastics involves processing them
to_make them reusable again. To reduce plastic
ET bcj“t(Ie usage, our facility has transitioned to
usmg wafer dispensers in common areas.

ATIK PIL

TOPLAMA KUTUSU
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OUR ENVIRONMENTAL

APPROACH
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In procurement, sustainability is a priority for us. Climate
conditions, which are changing globally and increasingly
impacting Turkey, threaten a livable world. Protecting the
environment is among our goals. Measures taken by
businesses and individuals alike to protect the environment
contribute to sustainability, enabling a livable planet.

Economic sustainability encompasses the strategies and
practices businesses develop to ensure the continuity of
economic activities, necessitating investments aligned with
these goals. Economic sustainability aims to achieve the
commitment to adding value and to develop risk management
practices to perform at the highest possible level.

As part of our responsible procurement practices, within
Supplier Management, we audit firms from which we source
raw materials. We prioritize suppliers with 14001
Environmental Management System and IS0 22000
certifications. Additionally, we procure products that promote
energy savings and are recyclable.

We strive to make our purchases from nearby regions
whenever possible. This approach aims to minimize C02
emissions from delivery vehicles, reduce environmental
impact, and support local economies and workers.









MANAVGAT WATERFALL SIDE ANCIENT CITY

SIDE ANCIENT THEATER

YOU CAN ACCESS OUR ENVIRONMENTAL CATALOG FROM HERE.




BRIDGE CANYON NATIONAL PARK ASPENDOS
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We are aware of the importance of our cultural and
historical heritage.

Sube Tel.No:ZlZd440800

22082024-2820-15514

a00
‘RNOVISIINA TURIZM SRVAHAT T ILEM TORD ‘HESAPTAN BFT - HE3ABA
ACENTASI TIC.A.3. IBAN ND :TRO30013400000709328700326
MUSTERT ADI SEIMA TURIZM SEVRHAT

ISLEN TAPIMI :22.
VALOR TARIEL :22.

B

14LEM BILCILERT we ACTHLAMAST
Alicy Pavica STURKIVE CUMHURITETI ZIRAAT BANKAEL A.§.
Rlic Gube 1IBAN MERKEZ SUBESH
Aliea Hesap/IEAN Mo :TROZ0O0O100Z1L457Z651575002
Alaea Ady :SIDE MUZE MUD. SIDE TIVATROSU KAZI BASHAN
Aliex VEN + 00000000000
TV ar (250, 000,00 TL
Masraf :0,00 TL {(Masraf EFT Tutarinan Dagandan)
Agiilama +BIDE KAZI CAL.DEETER Z0Z.
Agihlama -

Tultarada detay bilglleri verilen EFT iglemi igin IES0-7093287-3823 hesabaraza
toplan Z50.000,00 TL Perg kaydedilmigtir.

| zer Sorgu NMumarasi:417€7

Iglen vasamlanns suresi azami 1 gindir

A donation was made to the Antalya Provincial Directorate of Culture
and Tourism by the Turkish Ministry of Culture and Tourism, Novissima
Tourism Travel Agency Trade Inc., Sidelya Hotel Branch.



OUR GEOGRAPHICALLY INDICATED PRODUCTS

Our facility is aware of the importance of "Geographically Indicated" products in supporting biodiversity. We cultivate these
products and display them on our buffet, sharing the harvested items with our guests and employees to raise awareness.

BITTER ORANGE TREE







Carbon Emission 2023 Total 5.014,12
(tCO2e) 2023 Total Per 0,38

Person
Carbon Emission 2022 Total 3.538,46
(tCO2e) 2022 Total Per 0,30

Person

CO:.
i
L —;‘rm

CARBON FOOTPRINT

Our developing world is experiencing increased energy and food production
alongside population growth, resulting in by-products and waste. To assess the
impact of these wastes on our planet, the concept of carbon footprint has
emerged. The carbon footprint consists of two components: primary and
secondary.

Primary carbon footprint (direct carbon footprint) measures the direct CO2
emissions resulting from the combustion of fossil fuels used in energy
consumption and transportation activities.

Secondary carbon footprint (indirect carbon footprint), on the other hand, refers
to the measure of CO2 emissions throughout the entire life cycle of the products
we use, from production to disposal.

CARBON EMISSIONS

Tourism product consumption occupies a significant place in CO2
emissions. One of the important indicators of carbon emissions is
tourists' destinations and tourism travel activities.

The emission;

The increase in our carbon footprint this year is due to
higher construction expenditures and an increase in the
number of guests staying.






